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LEGISLATIVE REVIEW
It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds, therefore, shall not become effective until the appropriate legislative body has
given approval.
STATEMENT OF PURPOSES
It shall be the policy of the Town of Lewiston Highway & Drainage Department in the purpose of
this Agreement to promote harmonious and cooperative relationships between said Department
and its employees, and to protect the public by assuring, at all times, the orderly and
uninterrupted operation and functions. This Agreement is made between the Town of Lewiston
Highway & Drainage Department, hereinafter referred to as the "Employer" and Teamsters
Local #264, affiliated with the International Brotherhood of Teamsters with the International
Brotherhood of Teamsters, Chauffeurs, Warehouseman and Helpers of America, hereinafter
referred to as the "Union".
WH EREAS, it is the intent and purpose of the parties hereto to set forth the basic Agreement
governing wages, hours of work, and other terms and conditions of employment to be observed
by the parties hereto.
NOW THEREFORE, it is mutually agreed as follows:
ARTICLE 1 -RECOGNITION
Section 1.1: The Employer recognizes the Union as the sole and exclusive Bargaining Agent
for the purpose of establishing salaries, wages, hours, and other terms and conditions of
employment and the administration of grievances arising thereafter for the term of the
Agreement for all Town of Lewiston Highway & Drainage Department employees, operators,
laborers and other as certified by PERB Case No. C-4466. Excluded is the Highway
Superintendent, Deputy Highway Superintendent, Typist, Clerical and Administrative Staff, and
Seasonal employees.
Section 1.2: The period of unchallenged representation for the Union shall be the maximum
permitted by the Taylor Law.
ARTICLE 2 - DEFINITIONS
Section 2.1: Part-Time Emplovees - a regular employee is an employee who works on a
schedule basis for at least twenty (20) hours per week but not more than forty (40) hours per
week for a maximum of eight (8) consecutive weeks.
Section 2.2: Part-Time Employees - are entitled to the protection and benefits afforded by this
collective bargaining agreement only to the extent specifically stated in the appropriate section.
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Section 2.3: Part-Time Employees - shall receive the right of first refusal on any full-time
position based upon their seniority as a part-time employee.
Section 2.4 Seasonal Employees - a seasonal employee is one who is hired for the summer
months for a period not to exceed 120 days.
Section 2.5: Seasonal Employees - are not entitled to the protection and benefit afforded by
this collective bargaining agreement and are excluded from the bargaining unit.
ARTICLE 3 -MANAGEMENT RIGHTS
Section 3.1: ManaQement Riahts - Except as specifically modified by other Articles of this
Agreement, the Union recognizes the sole and exclusive right of the Town of Lewiston Highway
& Drainage Department to make and implement decisions with respect to the management of
its operations in all respects. Such rights include but are not limited to the following: to plan,
direct, control and determine all the operations and services of the Town; to supervise and
direct the working force; to schedule and assign overtime, to determine the methods, means
and organization by which operations are conducted; to make, alter and enforce rules and
regulations, policies and procedures; to evaluate employees; to discipline, suspend and
discharge employees for cause (except probationary employees without cause); to change or
eliminate existing methods, equipment of facilities; and to carry out the mission of the Town.
Section 3.2: Rules and Reaulations - Employees shall be required to comply with all rules and
regulations, policies and procedures of the Town assuming such are not inconsistent or in
conflict with the terms of this Agreement. New or revised rules, regulations, policies and
procedures may be established from time to time.
ARTICLE 4 - NO STRIKE CLAUSE
Section 4.1: The Union recognizes that status of the Town of Lewiston Highway & Drainage
Department employees as "public employees" and the provisions of law applicable thereto.
Section 4.2: The Union shall not engage in a strike, nor cause, instigate, encourage or
condone one. In the event a strike or work stoppage occurs, the Union shall exert its best to
prevent and terminate the same.
Section 4.3: No lock out of employees shall be instituted by the Employer during the term of
this Agreement.
ARTICLE 5 - DUES & CHECKOFF AUTHORIZATION
Section 5.1: An employee desiring to become a member of the Union may execute a written
authorization in the form annexed hereto as Appendix A. Upon receipt of the authorization from
the employee, the Town shall, pursuant to the authorization, deduct dues from the wages of the
employee each pay period. .
')
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Section 5.2: The Employer following each pay period from which those deductions are made
will transmit the amount so deducted to the Union within thirty (3D) days. All transmittals shall
be sent out by a listing of the members from whom the deductions have been made and the
amount deducted from each to:
TEAMSTERS LOCAL #264
35 TYROL DRIVE
CHEEKTOWAGA, NY 14227
Section 5.3: The Union shall certify to the Employer in writing the current rate of membership
dues and give the Employer thirty (3D) days notice to the effective date of any changes.
Section 5.4: The Employer further agrees to grant the Union an exclusive payroll deduction of
premiums for an employee organization sponsored insurance program.
Section 5.5: Aqencv Shop - Fee deductions of an equal amount to union membership dues,
shall be continued for the term of this Agreement. Such amount shall be deducted on a
monthly basis and shall be transmitted at the same time and to the same office as set forth in
Section 5.2 above. The Union agrees to hold the Employer safe and harmless because of said
deduction.
Section 5.6: If through inadvertence or error, the Employer fails or, neglects to rPC:lke a
deduction which is properly due and owing from an employee's pay check, such deduction shall
be made from the next pay check of the employee and submitted to the collective bargaining
representative, employee or any party by reason of the requirements of this section of the
Agreement for the remittance or payment of any sum other than that constituting actual
deductions made from employee wages.
Section 5.7: On the effective date of this Agreement, the Employer shall supply to the Union at
the address listed in Section 5.2 above, a list of all current employees in the bargaining unit
showing the employee's full name, address. social security number, job title and first date of
seniority. Such information shall hereafter be provided to the above if any changes occur.
ARTICLE 6 - PLEDGE AGAINST DISCRIMINATION AND COERCION
Section 6.1: The provisions of this Agreement shall be applied equal to all employees in the
bargaining unit without discrimination as to age, sex, marital status. race. color, national origin
or political affiliation. The Union shall share equally with the Employer the responsibility for
applying this provision of the Agreement.
Section 6.2: In connection with the Equal Employment Opportunity Program of the United
States, the Employer pledges its full support to Executive Order 11246 of September 1965 as
amended by Executive Order 11375 dated October 13, 1968. in continuing its policy to provide
equal employment opportunity for all individuals on the basis of qualifications and merit without
regard to race, color, age. sex, religious affiliation or national origin. which policy the Union
enthusiastically endorses.
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Step 1:
The grievance shall be submitted in writing and signed by the aggrieved party and presented to
the Department Head within five (5) days following such action. The Department Head shall
serve a written reply to the aggrieved party within five (5) business days of the submission of
the grievance.
Step 2:
In the event that the grievance is not disposed of under Step 1 above of this procedure, the
aggrieved may request a review of the grievance with the Town Supervisor. Such a request
shall be submitted within five (5) business days from conclusion of Step 1. The Town
Supervisor shall serve a written reply to the aggrieved employee within fifteen (15) business
days following the request for review. '
Step 3:
In the event the grievance is not disposed of under Step 2 of this procedure, the aggrieved may
submit the grievance to final and binding arbitration.
Step 4:
The Federal Mediation and Conciliation Service shall be petitioned to submit a panel of seven
(7) persons from which the parties shall elect an arbitrator by alternating striking out of names
from the panel submitted. The remaining person shall be designated the arbitrator.
The fees and expenses of the arbitrator shall be shared equally by the parties to this
Agreement.
The Arbitrator shall not have jurisdiction or authority to add to, modify, detract from or alter in
any way, the provisions of the Agreement between the Teamsters Local #264, the Town of
Lewiston Unit, and the Town of Lewiston or any amendment or supplement thereto.
If the procedures contained herein have not been adhered to, said grievance shall be returned
to the parties without decision. The time limitation as specified herein may be waiv~d by written
mutual agreement of the parties to the dispute.
ARTICLE 11 - HOURS
Section 11.1: All first shift or day employees covered by this Agreement shall work five (5)
consecutive days per week; Monday through Friday, eight (8) hours per day, forty (40) hours
per week. The day employees will be entitled to a half hour (1/2) unpaid lunch and two (2)
fifteen minute paid break periods each work day.
ARTICLE 12 - OVERTIME
Section 12.1: Hours in excess of an employee's regular scheduled hours per and hours in
excess of an employee's regular work day (Sunday through Saturday) shall constitute overtime
when authorized by the Superintendent of Highways
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Section 6.3: All reference to employees in this Agreement designated both sexes and wherever
the male gender is used it shall be construed to include male and female employees.
Section 6.4: The Union recognizes its responsibility as bargaining agent and agrees to
represent all employees in the bargaining unit without discrimination, interference, restrain or
coercion.
ARTICLE 7 - BULLETIN BOARDS
Section 7.1: The Employer agrees to provide suitable space for the Union bulletin board. in
each garage, terminal or place of work. Posting by the Union on such boards are to be
confined to official business of the Union.
ARTICLE 8 -ACCESS TO EMPLOYEES
Section 8.1: Each contract year, the Employer will furnish the Union a list of new employees in
the unit. Such list of new employees shall contain the name, address, position and salary.
ARTICLE 9 - UNION BUSINESS
Section 9.1: Properly designated Union Stewards shall request permission from the
Department Head for a reasonable amount of time off the job to conduct Union bu~iness such
as: process grievances, disciplinary meeting, PERB, arbitration without loss of pay. Such time
will be granted provided it does not interfere with the normal operation of the Department.
ARTICLE 10 - DISCIPLINE AND DISCHARGE
Section 10.1: It is hereby agreed between the parties hereto that all Town employees,
excluding temporary employees, probationary employees and new hires who have. been
employed by the Town shall not be suspended without pay, discharges, receive a disciplinary
demotion or letter of reprimand except as provided in Section 10.2:
Section 10.2: Any employee who is suspended without pay, discharged, received a disciplinary
demotion or letter of reprimand must be served with a notice of such action setting forth the
reason for such action. This notice is to be presented to such employee at the time the action
is taken and a copy is to be served within twenty-four (24) hours upon the employees
Teamsters Local #264 representative. The Town may establish and enforce binding rules in
connection with its operation and maintenance of discipline.
Section 10.3: Any employee alleging that he has been suspended without pay, discharged,
received disciplinary demotion, a letter of reprimand or any type of written or oral disciplinary
action without cause shall have full recourse to the following procedure.
A
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Section 12.2: Employees who work overtime shall receive time and one-half (1 & 1/2) their
regular base rate for necessary hours worked. Overtime work must be authorized in advance
by the Department Head. However, no employee shall be required to work overtime, except in
an emergency, unless he has been given reasonable notice in advance considering all
circumstances. Failure of an employee to perform required overtime work may be considered a
cause for disciplinary action.
Section 12.3: Rest Breaks - employees who work in excess of four (4) consecutive hours shall
be required to take one-half (1/2) hour time off for meals or rest after each consecutive four (4)
hours of overtime work, which shall not be considered as time worked.
Section 12.4: Call-in Pay - an employee who is called for emergency duty or in addition to or
outside of the employee's normal work schedule shall be paid a minimum of two (2) hours pay
at the rate of one and one-half (1 & 1/2) of the employee's hourly straight time rate.
Section 12.5: Overtime Computation -hours for pay received by employees for sick day will not
be counted in the computation of overtime, unless the overtime is deemed an emergency.
Section 12.6: Rotation of Overtime
a. All overtime, regardless of its type or condition surrounding its need, shall be offered to all
MEO's and LP.Aoorersfirst on a rotating basis. (Except when a special skill is needed)
b. There shall be a fiscal year overtime chart from July 1, to June 3D, with running totals of
overtime worked anq refused posted on the Union bulletin board.
c. The initial overtime chart will run from January 1, 1998 until June 3D, 1999.
d. There shall be a difference of no more than five (5) hours overtime between employees per
fiscal year. If there are more than five (5) hours difference between employees, the said
diff.erence above five (5) hours shall be paid out at time and one half ( 1 ~) the employees
regular hourly rate.
e. Employees shall be given forty-eight (48) hour notice for scheduled overtime, less than
forty-eight (48) hour notice, employees may refuse overtime and those hours will not be held
against the employees.
f. While on vacation an employee who refuses scheduled overtime, those hours will not be
held against the employee.
g. Mechanics shall be offered overtime first for all mechanical work.
ARTICLE 13 - HOLIDAYS
Section 13.1: Paid holidays observed by the Town of Lewiston Highway Department are as
follows:
New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Eve
Christmas Day
Section 13.2: If the holiday falls on a Saturday. it shall be observed on the Friday preceding it.
If the holiday falls on a Sunday, the holiday shall be observed on the following Monday.
Employees scheduled to work on a holiday must do so.
Section 13.3: Holidays will be paid at the straight time rate. If the employee is required to work
on any of the following days, New Years Day, Martin Luther King Day, Thanksgiving Day and
Christmas Day, the employee will be paid double his straight time wage. If the employee works
on any other holiday or a day celebrated as a holiday other than the ones listed earlier, the
employee will be paid time and one-half (1 %) his straight time wage.
ARTICLE 14 - VACATIONS
Section 14.1: During this contract term, all regular full-time employees who have been
continuously employed by the employer shall be entitled to vacations with pay earned on an
annual basis determined from the anniversary date in accordance with the following schedule:
AFTER COMPLETION OF NUMBER OF WEEKS OF VACATION
1 - 4 Years
5 - 9 Years
10 - 14 Years
15 - Over Years
2
3
4
5
Section 14.2: Vacation earned during one (1) anniversary year shall not become the property
of the employee and shall not be taken or paid for until the commencement of the next year.
Upon the death or termination of the employee, all of the employee's vacation time earned
during the previous year, but not taken by the employee or paid by the employer, shall be paid
to the employee or his estate.
. .
Section 14.3: If anyone of the enumerated holidays falls on an employee's vacation, the
holiday will not be charged against vacation credits.
Section 14.4: As far as possible, vacation shall be grant to employees at the time most
desirable to them, but the final right to determine the time of vacation for any employee is
expressly reserved to the employer in order to ensure orderly operations of its business.
Section 14.5: Upon the employee's request, vacation pay shall be paid to the employee at the
commencement of his vacation.
Section 14.6: Employees are encouraged to take their vacations in five (5) day blocks, to
enable the smooth operation of their respective department. In the event that a vacation
request is submitted for less than five (5) days, it shall be final decision of the department head
to grant or deny the request.
ARTICLE 15 - SICK LEAVE
Section 15.1: The purpose of sick leave with pay is to afford the employee a degree of
protection against the loss of any pay which he would otherwise incur because of the injury or
illness. Sick leave with pay is not to be granted for any other reason.
Section 15.2: Sick leave shall be granted at the rate of one (1) day for each full month of work
to a maximum of twelve (12) days per year. Employees may accumulate up to one hundred
eighty (180) days. This accumulation existing January 1 of each year for the preceding year.
Any use of sick leave during a month shall void the accumulation of a sick leave day that
month. .
Section 15.3: Employees must notify their Department Head prior to their normal starting time
of each work day. Failure to notifythe Department Head will result in loss of pay for the illness.
Section 15.4: Absences exceeding five (5) consecutive days must require a doctor's report
certifying that the employee is satisfactory to return to work, prior to the employee's actual
commencement of work.
Section 15.5: The Town retains the right to check each person reporting sick. The employee
being paid is required to be at home unless he produces evidence otherwise from a doctor,
hospital or clinic visitation.
Section 15.6: In the event of prolonged illness to a regular long term employee with three (3) or
more years of service, a request may be made to the Town Board for additional sick leave up to
twenty (20) days at half pay after all vacation and personal days are used. Such request must
be in writing with medical confirmation as to the inability of the employee to perform their
regular work duties. The Board, at its discretion, will make a judgment based on the particular
situation.
Section 15.7: Employees as an incentive, may include up to one hundred (100) accumulated
sick leave days for retirement credit, up to a cost of three thousand ($3,000.00) dollars.
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Section 15.8: The Town shall provide New York State Disability Benefits.
ARTICLE 16 - FUNERAL LEAVE
Section 16.1: Employees shall be granted three (3) days bereavement leave in the event of a
death in the employee's immediate family.
Section 16.2: Such leave shall consist of three (3) consecutive work days and shall commence
between the date of death and the day after the burial. .
Section 16.3: The employee is to notify his Department Head, as soon as practical, who will
authorize such leave.
Section 16.4: If the death of an immediate relative occurs during vacation, sick leave, or off
duty, no bereavement leave shall be granted for days covered by vacation, sick leave or off
duty period.
Section 16.5: Upon return to work, the employee is to provide evidence of said death to his
Department Head.
Section 16.6: Immediate family is defined as husband, wife, father, rnother, brother, sister,
grandfather, grandmother, or mother-in-law, father-in-law, or other relative(s) residing in the
household and considered dependent( s) under the income tax regulation.
ARTICLE 17 - PERSONAL LEAVE
Section 17.1: All full-time employees shall be granted two (2) days per year for the purpose of
conducting personal business.
Section 17.2: Requests for personal leave must be submitted to the Department Head in
writing at least forty-eight (48) hours in advance, except in the case of an emergency.
Section 17.3: Personal leave may be carried over in the first three (3) months of the year.
ARTICLE 18 - LEAVE FOR JURY DUTY
Section 18.1: Upon proof of the necessity of jury service, leave of absence with pay shall be
granted to an employee for that purpose upon receipt of proof of attendance from the Court
Clerk.
Section 18.2: Employees will report to work prior to or subsequent to the performance of their
jury duty, on the same day, if the complete day is not all credited to jury duty.
.,
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ARTICLE 19 -LEAVE OF ABSENCE WITHOUT PAY
Section 19.1: Application for leave without pay must be filed by the employee in writing with the
Department Head. Such application shall state the reason for the requested leave and the
duration thereof. Ifapproved by the Department Head, the application shall be submitted to the
Town Board and leave of absence shall be granted or denied in the sale discretion of the Town
Board.
Section 19.2: The leave of absence. without pay, shall not be unreasonably denied any
employee.
ARTICLE 20 -RETIREMENT
Section 20.1: The Employer will continue to provide, subject to correction. retirement benefits
now provided pursuant to Section 75(1) and Article 14 of the New York State Retirement Law
and Social Security Law for all ful!-time and regular employees.
Section 20.2: The Employer will provide health insurance coverage for anyone retiring during
the length of this Agreement.
ARTICLE 21 - HEALTH INSURANCE
Section 21.1: The Town of Lewiston will pay the cost of the Cafeteria plan, based on the $165
single and $440 family, allocated to the Cafeteria plan fqr 1999. Any future increases in flex
credits annually will be based on both CommunityBlue IIand the Guardian Dental insurance
rates above the 1999 rate. This is only a minimum. The Town may increase flex credits above
the minimum. There are four (4) Health Insurance plans inside the Cafeteria plan to choose
from, as follows:
a. Blue Cross/Blue Shield Traditional
b. Community Blue I
c. Community Blue II
d. Community Blue III
Section 21.2: Each full-time employee of the Town of Lewiston shall have the option of
repudiating health in.surance coverage. An employee, who repudiates health insurance
coverage, shall be entitled to one thousand ($1000) dollars cash payment made on a quarterly
basis of two hundred fifty ($250) dollars and the employee shall be entitled to five hundred
($500) dollar flex plan credit annually for reimbursement for medical and dental expenses.
However, married employees working for the Town of Lewiston, only one employee willbe
entitled to the flex plan credit.
Section 21.3: Retirees with a combination of age plus years of service equaling seventy-five
(75) years, will retain full medical coverage at the Town's expense until age sixty-five (65),
where thereafter the Town will cover secondary medical coverage as determined by the Town.
Medicare Part A and B will become the primary coverage of the retiree. If the retiree passes
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away, single or family medical coverage which ever is applicable will continue for the surviving
spouse provided the spouse was covered on the retiree's contract at the time of retirement.
Also, when the spouse reaches the age of sixty-five (65), the Town will cover the same medical
coverage as stated earlier. However, a retiree who finds employment after retirement from the
Town with full medical coverage paid or who has a spouse who is employed with the option for
full medical coverage paid, will not be eligible for Town medical coverage until the retiree and
spouse are no longer eligible for paid medical coverage.
Section 21.4: A deceased employee that had at least fifteen (15) years of service and their
spouse was covered on the employee's coverage at the time of death, the Town will continue
medical coverage for the surviving spouse for a period of two (2) years or until the youngest
dependent is nineteen years old, if the spouse does not remarry or become employed where
health insurance is available as follows:
Town Service Employee's share
of cost
Town's share
of cost
a. Fifteen, (15) but less than twenty (20) years 75°,10
b. Twenty, (20) but less than twenty-five (25) years 50%
c. Twenty-five, (25) bur less than thirty (30) years 250/0
d. Thirty, (30) or over 0%
25°,10
50 0,10
75%
100%
ARTICLE 22 -SENIORITY
Section 22.1: Seniority shall be defined as length of full-time continuous service from date of.
hire with the Town.
Section 22.2: In the event of a lay-off seniority shall determine the order in which such
employees are laid-off, those employees with the greater seniority being the last laid-off. It is
understood 'that seasonal employees must be laid-off first then regular part-time employees
before any full-time employees are'laid-off.
Section 22.3: Any recall of laid-off employees shall be in the inverse order of lay-off.
Section 22.4: Seniority shall terminate upon:
1. Discharge for cause;
2. Voluntary quit;
3. Lay-off for a period of over one (1) year;
4. Employees on lay-off will be notified of recall by certified letter and the employee's seniority
shall terminate unless he reports to work within two (2) weeks after the certified letter is
signed for.
Section 22.5: All new employees shall be probationary for a period of six (6) months during
which time said employee may be suspended, dismissed, discharged or laid-off at the sole
discretion of the Employer.
,
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ARTICLE 23 -JOB POSTING/BIDDING
Section 23.1: If a vacancy occurs within the job classification contained herein, the following
procedure shall be followed:
MEO'S
CREW CHIEF
FOREMAN
MECHANIC
LABORER
A. The job to be filled will be posted on the bulletin board for a period of five (5) working days.
The posting will show job title, rate of pay. location. and a space for interested employees to
sign their name. .
B. After five (5) working days, the most senior employee shall be offered the job provided he
has the necessary qualifications to perform the job.
C. If a new job title is created. said job shall be posted.
D. Workers within the bargaining unit shall be considered before the Town goes outside the
bargaining unit.
ARTICLE 24 -GRIEVANCE PROCEDURE
Section 24.1: Definition - a grievance is a controversy between the Town and the Union with
respect to interpretation or application of any of the terms of this Agreement or compliance with
any of the terms of this Agreement.
Section 24.2: Procedure - all grievances as defined above shall be settled in the following
manner:
Step 1:
The aggrieved party and steward who has a grievance shall submit the grievance in writing to
the employee's Department Head or designee, specifically indicating that the matter is a
grievance under this Agreement. The grievance shall contain a complete statement of the
facts. the provision(s) of the Agreement which are alleged to have been violated and the relief
requested. The Department Head or his designee shall have ten (10) business days to give a
written response.
Step 2:
If the matter is not resolved at the above Step, and the Union wishes to appeal a grievance to
Step 2 of the grievance procedure, it shall be submitted in writing on the executed form to be
provided within five (5) business days after receipt of the Department Head's response and
presented to the Supervisor who shall schedule a meeting with representatives of the Union to
discuss the grievance. The grievance shall include the name(s) and the position(s) of the
~.
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aggrieved party; current date; and the details of the grievance and relief requested, including
the specific clauses or provisions of the Agreement alleged to have been violated.
Step 3:
If at this point, the grievance has not been settled. the Union hereto shall have the right to
submit such grievance to arbitration, provided, such written submission is made within five (5)
business days after receipt in Step 2 written response.
Step 4: - Arbitration:
A. The parties shall attempt to agree upon an arbitrator within five (5) business days after
receipt of notice of referral. In the event that the parties are unable to agree upon an
arbitrator within five (5) day period, the parties shall jointly request the Federal Mediation
and Conciliation Service to submit a panel of five (5) arbitrators. Each party retains the right
to reject one panel in its entirety and request that a new panel be submitted. From the
panel submitted the parties shall elect and arbitrator by alternating striking out of names
from the panel. The remaining person shall be designated the arbitrator.
8. The arbitrator shall then be notified of his/her selection and shall be requested to set a time
and date for the hearing, subject to the availability of the parties.
C. The fee and expenses of the arbitrator shall be paid equally by the parties.
Section 24.3: Limitation and Authority of the Arbitrator - the arbitrator shall have no right to
amend, modify, nullify, ignore, or and to or subtract from the provisions of the Agreement
Section 24.4: The arbitrator shall consider and decide only the question of fact as to whether
there has been a violation, misinterpretation or misapplication of the specific provisions of this
Agreement. The arbitrator shall be without power to make any decision or award which is
contrary to or inconsistent with, in any way, applicable laws, or of rule and regulations of
administrative bodies that have the force and effect of law. The arbitrator shall not in any way
limit or interfere with the powers, duties and responsibilities of the Town under law and
applicable court decisions. Any decisions or awards of the arbitrator rendered within the
limitations of the Agreement shall be final and binding upon the Town. Union and Employees
covered by this Agreement.
ARTICLE 25- GENERAL PROVISIONS
Section 25.2: Work Jackets - the Town will provide one (1) work jacket during the contract term
effective January 1, 1997. In the event a jacket becomes unserviceable due to normal wear
and tear the Town will replace the jacket provided; the employee turns in the unserviceable
jacket. If the jacket is damaged, 10sUstoien through the negligence of the employee,
replacement will be at the employee's expense.
Section 25.3: Uniforms - shall be provided by the Employer. Rain jackets, rain pants, rubber
boots and gloves shall be provided for all full-time employees. Coveralls shall be provided for
1999 2000 2001
Crew Chief $15.97 $16.45 $16.86
MEO $15.50 $15.97 $16.37
Laborer $13.94 $14.36 $14.72
Foreman $16.97 $17.48 $17.92
Mechanic $15.97 $16.45 $16.86
New Hires:
. hi'
. .
employees upon the discretion of the Department Head. Upon request, employees shall
provide proof of need or a reasonable explanation before replacement.
Section 25.4: Wages - The base hourly rate will be increased 3°1cJ on January 1, 1999 and
January 1, 2000. The base hourly rate will be increased 2.50/0 on January 1, 2001.
A. The following wage rate schedule is reflective of all percentage increases for the years
indicated:
The entry level staring salary shall be two ($2.00) dollars less than regular wages.
Step 1. After six (6) months of service salary shall be one dollar and fifty cents ($1.50) less
than top rate.
Step 2. After twelve (12) months of service salary shall be one dollar ($1.00) less than top rate.
Step 3. Upon completion of the twenty-fourth (24th) m.onth of service the employee shall be
granted the maximum rate of the job.
At anytime before the twenty-fourth month, the Highway Superintendent at his discretion, based
on skill and performance level may recommend to the Town Board an increase in the
employee's wage, but not more than the maximum rated allowed.
Compensatory Time:
a. Employees who perform additional hours of service beyond their regularly scheduled work
day shall select either overtime pay at time and one half their regular hourly wage or
compensatory time, at one and one half hours per one hour of overtime worked.
b. Employees cannot exc~ed forty (40) hours of accumulated compensatory time.
Compensatory time may be carried over to the next calendar year.
c. Department Head must be notified three (3) days in advance or seventy-two (72) hours
prior to compensatory time being granted.
d. It is with the approval of the Department Head to deny compensatory time if it interferes
with department operations.
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Section 25.5: Snow Removal Operations - During snow removal operations equipment with a
side blade should be manned by two (2) men whenever possible.
Section 25.6: The above referenced items in Section 25.2 will only be provided to personnel
who are regularly scheduled for work and are not on extended sick leave, worker's
compensation or other leave with or without pay.
Section 25.7: If an employee is to work in a higher paying job classification, the employee
shall receive after three (3) consecutive scheduled work days or seven (7) non consecutive
scheduled work days per calendar year, the employee shall then receive the higher rate of pay
for time worked in that job thereafter. Also, if the employee works more than one (1) week in a
higher job classification and has performed his duties in a satisfactory manner a notation shall
be placed in his department personal file and shall be given consideration if such position is
posted. A copy of this notation shall be made available to the employee as per Town's policy.
ARTICLE 26 -LONGEVITY
Section 26.1: Sick Leave Incentive - A financial incent.ive to reduce both the use of medically
undocumented sick time and to reduce the cost associated with absenteeism. The Town will
offer the following program. For the period of December 1 through November 30, any full-time
regular employee who has six (6) or less medically undocumented sick leave days shall receive
the following:
Years of Service
10-20 Years $150.00
21-30 Years
Over 30 Years
$200.00
$250.00
Section 26.2: Longevity shall be defined as the years of uninterrupted full-time service with the
Town.
Section 26.3: This financial incentive shall not be added to the base hourly rate/salary and
shall be paid in December of each year of this Agreement beginning December 1997.
ARTICLE 27 -DURATION AND TERMINATION
Section 27.1: This Agreement shall be effective as of January 1, 1999 and shall continue in full
force and effect until December 31,2001.
-. f' I .,
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Section 27.2: This Agreement shall be binding upon the Employer and it successors and
assignees, lessees or transferee of the Employer or any other parties to contract with the
Employer, which successors, assignees, lessees, transferee or parties provide similar to those
provided by the members of the bargaining unit represented by the Union.
Section 27.3: If either party desires to terminate or modify this Agreement it shall, one hundred
eighty (180) days prior to the termination date, give written notice of such desire by certified
mail to the other party.
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on the
4L day of ~ h , 199~.
FOR THE EMPLOYER: FOR THE UNION:
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APPENDIX A
UNION MEMBERSHIP AUTHORIZATION CARD
L.3004 2.98
-'25M
.~\
~~
'
.
:fJUJ
\:
(' .\\ j
~"
......
APPLICATION FOR MEMBERSHIP IN LOCAL UNION NO.
Affiliated with the International Brotherhood of Teamsters
.\Fl.CIO
OATE OF APPLICATIONe- I
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Date 01 6,nn ._ _ Social :5,,~urllV No.
Have you ever oeen a memoer 01 a Teamster Local Union)
I! ~o!s. what Local UnIon No.
PonIed in U.S.A. >.~A~.."!';.
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Union dues are not deductible as charitable contributions for Federal Income Tax purposes.
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APPENDIX A (CONTINUED)
DUES CHECKOFF AUTHORIZATION CARD
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CHECKOFF AUTHORIZATION AND ASSIGNMENT
"
.hereby aUlhOrlZe my emplover 10(Print Namel
deduct tram my wages each and every month an amount equal to the monthly dues. inilialion feel and uniform assessments 01Local
Union
lor and on my behalf.
.and direct such amountl so deducted to be turned over each month to the Secretary. Treasurer 01 such Local Union
This authorlzallon is votuntary and Is not condilloned on my present or future membership in the Union.
This authorization and assignment shall be irrevocable
'or the term 01 the applicable contract between the union and the employer or
lor one year. whichever Is the lesser. and shall automatically renew ilself lor successive yearly or applicable contract periods thereatter.
whichever Is lesser. unless I give written notice to the company and the union at least sixty (601 days. but not more than seventy-live
(751 days belore any periodic renewal date
0' this authorization and assignment 0' my desire to revoke same.
Signature
Social Security Humber Date
'ddress
City Statt Zip Code
Employer
Drlglna' to Employer l.3074-Prlnted In U.S.A.
8~J Copy to Local Union
Union duesare not deductible as charitable contributions for Federal Tax purposes.
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TOWN OF LEWISTON
OVERTIME TURNDOWN PROCEDURE
The fo1lowing procedure is in conjunction with Section 12.6 Rotation of Overtime
of the Collective Bargaining Agreement:
1. An employee who refuses overtime hours, those hours will count as hours
worked, except when an employee is using vacation. compensatory or
personal leave time. Furthermore, an employee who uses vacation,
compensatory or personal leave time on Friday or Monday, Saturday and
Sunday will be considered the same, unless employee makes himself
available under #2 below.
2. If an employee n1akes himself available for overtime while using vacation,
compensatory or personal leave time and then refuses overtime, that time
will count as hours worked. .
3. If there is overtime available when an employee is on compensation,
disability or using sick time leave that time will be considered hours
worked.
The Town will supply pagers. Employee willhave twenty (20) minutes to
respond to the page, also a call will be made to employees' home phone.
If there is no response, time will count as hours worked.
..
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FROM: TEAMSTERS 264 PHONE NO. : 6688122 Apr. 29 1999 06: 0E.F'I"1 PI
TEAMSTERS'LOCAL #264
35 TYROL DRIVE
CHEEKTOWAGA, NEW YORK 14227
(716) 668-8007 - PHONE
(716) 668-8122 -FAX
G~ll,)r~C? "()~''Jj~ . c.c ~(.~ \~c..'"
TO: R. ,< \ cw. t D e ~.s ' S \... f (' v' ~."..
--
COMPANY:'---'O\.J~ Z>f lfi,J ~~ +O~
DATE: l.t J 2.,<\ \<;
"
FAX NUMBER: '7.5 L\ - L 3 \ cr
FROM: Gte J-A.((C?~- je.,,-~-!o+c~) Locc...1 2t.Lj
SPECIAL
INSTRUCTIONS:
INCLUDING THIS COVER, PAGES ARE BEING TRANSMITTED.
*Please caD.should you not receive all pages
